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Bright Future

Connecting Education to Employment

A project by New Resolution India



Vision and Mission:

New Resolution India is a non-profit organization with mission to provide a
nurturing environment for children and youth from marginalized communities to
fransform their passion into gainful employment through career guidance, life skill
development, and mentorship and scholarship opportunities.

Ourvisionis forevery youth to have equal employment opportunities.

Goal: Connecting education to Employment.

Qur Values:

Ownership:

Through our policies and procedures, and in all our actions, we are transparent
and accountable, answering to our partners, communities, youth and
stakeholders.

Motivated:

Have an environment where appreciation is the essence and strive to develop
youth's capacity and confidence.

Goal Orientated:

We don'tjust aim high; we strive for out performance and provide opportunities for
youth torealize their full potential.

Equality:

Bright Future is committed towards providing equality of opportunity for the
children, young people, and communities with whom we work. We value and
respect their diversity.

Flexibility:

Respond as peryouths'and community's needs, strengths and potential
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CEO Note:

we are extremely happy to share with you 2nd Annual Report
for the year 2012-2013 has been one of perseverance and
stfruggle in almost every area. Yet we have come through
stronger and focused onimprovingit. We have designed more
structured modules for each stakeholder to ensure their
involvement in connecting education to employment. We
have worked closely with parents and school staff on different
issues to create conducive environments that would facilitate this process. In less
than three years we have already begun to gradually hand over the program to
the schools and communities to take this Bright Future initiative ahead

Compared to last year we have not expanded much but we have strengthened
our planning to ensure good quality result of our deliverables. With great difficulty
we have been able to sustain our team of 5 staff last year. We have designed
more structured modules for each stakeholder to ensure their involvement in
connecting education to employment. And this year we are proud to launch
Connecting Education To Employment Modules in the name of Bright Future!

Our inputs over the previous year to 450 std IX sfudents showed the bright Impact
of the work we did. ?1% of these students have taken admission in the colleges
and 70% of them have chosen streams as evolved through the BF program. To
enforce and ensure they continue, we have infroduced Mentoring where kids
interact with young professionals who keep them motivated and develop their
skills related to the careerthey have chosen.

481 present std IX students had 95% students passing and will be appearing for their
10th exam in April 2014. These students from 5 schools and infroduced them to
more than 250 different careers. Around 200 parents were met and counselled
through parent support groups and meetings to deal with confusion regarding
their children careers and decisions related to that. NRI also took on the task fo
create awareness on how to deal with students in a classroom setting among 137
teachers.

In the coming year 2013-14 we are aiming to reach 4 more schools and 1200
students and their teachers and parents in addition to the 100 students in the
community with a stronger and more focussed program.

All this would not have been possible without the support and well-wishes of each
one connected to Bright Future especially and most importantly my TEAM and
partner NGO ATMA. | would like express my respect and deep gratitude to each
one who has confributed andis a part of Bright Future.

Thanking you
bedops

Kishor Palve

Founder and CEO



Socio demographic data:

Social Economic condition of Beneficiaries of Bright future:
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Findings:

1. Out of total beneficiaries 46 % girls who was helped to set career goal

o>

To 70% of the belongs to backward class like SC,OBC,ST,TN
81% families are below poverty line

81% students are first generation learner

90% children do not have role model in their life.



Bright School Initiative

A unique Program for School capacity building

A The Bright Future program aims to guide adolescents on career options available,
fo help make career choices based on interest and how to achieve their chosen

career-goal.

A The Bright Future program further develops a strong support system of parents,
teachers and schools through training and discussion forums.

A Bright Future clearly establishes the first step in connecting education to

employment.

Name of School Area Principle

Maratha Highs school Worli Mr Mahadev Patil
Babasaheb Gawade high school Worli Mrs Shardha Sambhaiji patil
Nirmal Vidyalaya Wadala Mr R.V Chawdhary
Ganesh Vidyala Wadala Wadala Mrs Shamal Chalke

Prabhu Seminary Girgaon Mr Pramod Namdev Gawli
Thakurdwar Gawade high school Girgaon Mr D.P Pukale




Career Knowledge
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Different Field of Careers

Our First Batch (2011-12) of Bright Aspirants has
passed from Schools follow up Report:
No of students passed and took admission in colleges:

Passed out Ratio

Fail
4%

No of students taken career which they have
chosenduring session:
Impact on Bright Aspirants in Decision Making
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what |
want 59%




Bright Community Initiative

Community Program bridges the gap between secondary education and
employment by providing a ten-week course that focuses on life skill development,
computer and English proficiency. Aimed to teach 16-25 year olds the soft and hard
skills necessary fo succeed in foday's business world.

The program includes several day-trip “exposure visits” to various places of

employment, parental workshops to ensure support for this learning from the
student's family, and ends with a placement interview.

Community Impact

Working
and
started
education
38%
62% are
working




Mentorship Program:

= Mentoringis aimed at providing access and support from positive role models.

= Mentors are appointed to guide, encourage and assist studentsin creating
a career pathway of his/her choice and how to get there.

No of hours spent with 108 Mentees by 18 Mentors

= No of hours spent .
with Mentees Retails 1
by Mentors Sales

Marketing

HR

Computer Ingineering

Teaching

Competititative Exams (IPS,IAS etc.)
Medical

Finance




Credibility Aliance Compliance

Report:
Membership:

ATMA - for Mumbai Marathon and
Partficipation in other Projects
Ketto

Municipal Chawl committee
Guide star India

United Way of Mumbai

Spark the Rise —~Mahindra

Volunteers:
UPS Foundation
Ofther supporters

Our Supporters:
Mahindra Spark the rise

National rural research and development

United way of Mumbai
Hem Agrawal

Government Registration:
New Resolution India is registered under the Bombay Public trust Act 1950
Reg. No. E-26080

Pan No: AAB TN 2454 N

u/s 12 A No. 43117 of the income tax act, 1961

Mentors:
Chiranshu Kumar
Praveen Bansode
Mangal Dilip Gadhave
Shobhana Patil
Rohan Mistari
Jyofi

Kaustubh Gharat
Bharat Joil

Sachin Kadam
Hem Agrawal
Vijaya Konde
Aswini Garje
Chiranshu Kumar
Praveen Bansode
Trupti Gala

Knowledge Partners

and Industrial visit:
Abhudaya Co-operative bank
Worli Police Station

80G - ORDER NO. DIT (E)/MC/80G/285/2010-2011
FCRA No : 083781420
Our Bankers(Domestic): State Bank of India (Nilron House, Worli),
Abhyudaya Bank(Worli)

Foreign : Central Bank of India(Worli)

Our Banking Partners:
Domestic Accounts

State Bank of India -

Saving Account- Nirlon House,
Dr. Anne Besant Road,

Worli North Mumbai

FCRA Accounts:
Central Bank of India - Sri Chandrabalba Mandir Trust B/ 86,
Dr. Anne Besant Road, Worli, Mumbai.

Name and Address of Auditor:
D. N. Kanabar & Co.,Chartered Accountants404, Maker Chambers V,221,
Nariman Point, Mumbai 400 021

Abhyudaya Co-op Bank-

Saving Account- Plot no.T,
scheme no. 61, G M Bhosale Marg,
worli, Mumbai



AUDITOR'S REPORT

We have audited the attached Balance Sheet. Of “NEW RESOLUTION INDIA™ as
at 31st March 2013 & also the attached Income & Expenditure Account for the
year ended on that date annexed thereto. These financial statements are the
responsibility of the Trust committee. Ourresponsibility is to express an opinion on
these financial statements based on our audit.

We conducted our audit in accordance with auditing standards generally
acceptedinIndia. Those Standards require that we plan and perform the audit
to obtain reasonable assurance about whether the financial statements are
free of material misstatement. An audit includes examining, on a test basis,
evidence supporting the amounts and disclosures in the financial statements.
An audit also includes assessing the accounting principles used and significant
estimates made by management, as well as evaluating the overall financial
statement presentation. We believe that our audit provides a reasonable basis
forour opinion.

1. We have obtained all the information and explanation which to the best of
my knowledge & belief were necessary for the purpose of the audit.

2. Inour opinion, proper books of accounts as required by The Bombay Public
Trust Act, 1950 and Rules thereunder and Bye-Law of the Trust have been
kept by the frust which give all information required by the Act and in the
mannerso required.

3. The Balance Sheet and the Income and Expenditure Account dealt with by
thisreport are in agreement with the Books of Accounts of the frust.

4. In our opinion and to the best of my information and according to
explanation given fo us, the said accounts give all the information required
by The Bombay Public Trust Act, 1950 and Rules therein in the manner so
required and give a true and fair view :

i) Inthe case of Balance Sheet of the state of affairs of the Trust as at 31st
March, 2013.

i) Inthe case of Income and Expenditure Account of the excess of Income
over Expenditure of the Trust for the yearended on that date.

For D. N. Kanabar & Co.
Chartered Accountants
FR. No. 104698W

Fomaba—

' Proprietor
Place : Mumbai Deepak Kanabar
Date : 19th July 2013 Mem. No. 041157



ions : 2012-13

Individuals
40%

Mentoring
9%

Admin
8%
Nelglele]
45% 5
» Community
38%

Fees
9%

Future Plan:

Reaching ouf to 10 sch
100 students in the com

ools in coming year.
munity students.

o
P

Mumbai -400 018.

e
x !

0200

ww.brigh’rfu’rureindio.org
Opp. B.D.D. Chawl No. 4, Worli,

Come to our website: W
Visit us: Takshshila Vihar,



